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TM  RELEASES 

FEDERAL  ETPLOYEUS  SALARY  ACT:  This  instruction,  in- 
cluding the  salary  tables,  is  in  accordance  with  the 
Federal  Employees  Salary  Act  of  1948.  (This  instruc- 
tion replaces  Instruction  328,1,  dated  8-5-4 
v;as  obsoleted  by  PT-IV:-,  7-19-48.)  Distribuli(|a  \^ 
B,  and  All  Employees.  I  gURR'c^i's 

REVTSI0U3  M^D  CHANIES 

nNIT"  ;D  STAT'^S  S  :Vir:iS  .ROITD:     A  portion  of  a  1 
inadvertently  omitted  in  the  ori  ,inal  .'.dninis 
Notice  112,  dated  lO-D-48.     D^^STROY  that  noti 
substitute  the  attached  Administrative  "'otice  112 
Distribution:    A,  B. 


101.6 

E^diibit  A 
10-13-48 


COUTRACTIiTi  OFFICURS  OF  CO' ^'ODITY  CREDIT  CORRO RATION: 
Llarcus  J.  Daly  and  Joseph  P.  Foley  have  been  appoint- 
ed Contracting  Officers  for  Commoditjr  Credit  Cor"pora- 
tion.  Tlicir  appointments  were  approved  by  the  Acting 
Uanager,  CCC,  on  10-14-48.  INSERT  their  names  in 
alphabetical-  order  on  page  3  of  Exhibit       as  follows; 


BniNQI  OFFICE 


Lrai.  OF  ;jTTH, 


Daly,  TAarcus  J.  PCO 

10-14.-48 
Foley,  Joseph  P.  PCO 
7-1-48 

Distribution:  1 


Chicago,  111.     Cb-19    Operations  of 

Chicago  Office 

Chicago,  111.     Cb-18    Orders  for 

Services 


214,1 

(Rev.  >':^-23-47) 


tr;aisportation  of  hous^r-iold  -ioods  a^;d  T'It^'^ediate  family 

OF  transferred  E^iPLOYE'^S :    Pago  2,  paraijraph  III  J, 
line  6,  after  "Executive  Order  98O5"  place*  "l/"' .  At 
the  bottom  of  the  page  add  footnote  l/,  ".'.s  am.ended 
by  Executive  Order  9997  effective  July  1,  I948" . 


Distribution : 


B, 


218.2 

Exiiibit  A 
10-^-48. 


PER  Di:i7'  I!'  TIT^  CF  /.CTU/.L  ^}(PE"'S""S:     On  exhibit  A, 
^Schedule  of  ^•■n:d.iTum  Per  Diem.  Rates  for  Foreign  Travel," 
ADD  in  alpiiabetical  order  "Netherlands,  East  Indies  - 
■■a2.00^'.    Tnis  was  effective  September' 17,  1948. 
Distribution  (A)  (E-Field  Only). 
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Rgy^Sir^'S  '  n  a^'jir^  (Cont'd) 

2P.1.1  ;.PPI10P^JAT'C:'S  ,'  D  FU'-DS:    Para Y,  pr.:,e  A,  defines 

8-3O-4S  "apportionront"  erroneously.    Too  definition  should  bo 

corrected  to  read  as  follov/s:    " '.n  ap]"!ortionr;ont  is  a 
determination  hj  the  Director  of  the  Furcau  of  the  Biid- 
get  as  to  the  airiount  of  obligations  y/hich  may  be  in- 
curred under  an  appropriation  or  contract  authorization 
durin;]  a  specified  period."  Diritribution: 

221.1  '?P^iOPRi;.Tir,nS  :yD  FUU^aS:  .    II'^SERT  the  attached  pages 

Sjdiibit  A  la,  10a,  and  12a  in  E>±iibit  A.    From  time  to  time  navf 

8-3O-4.8  liinitations  under  "  12X8015"  and/ or  new  rrorkin;^  funds 

and  al].otrcnt  accounts  ray  be  reported  on  procedure 
transmittals  and  sliould  be  added  to  these  siipplomental 
pa':es;    On  pace  10  of  Exhibit  A  delete  the  linitations 
»'',2092"  and' ".2004^"    both  sj^nbols  and  titl  .s,  v;hich 
are  listed  under  the  trust  fund  ''12X8015."  Distribu- 
tion: A. 
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FEDERAL  EMPLOYEES  SALARY  ACTS 


I        THE  FEDERAL  EMPLOYEES  SALARY  ACTS 

The  Federal  Employees  Salary  Act  of  1948,  which  became  effective  July 
11,  1948,  for  employees  of  this  Department,  is  the  latest  amendment 
to  the  Classification  Act  of  1923  and  makes  several  changes  in  addi- 
tion to  those  established  by  the  Federal  Employees  Pay  Acts  of  1945 
and  1946.    The  major  provisions  of  the  several  acts  which  may  affect 
salaries  within  PJjIA  are  outlined  below.     Hie  salary  schedules  included 
as  a  part  of  this  Instruction  are  the  basic  salary  rates  established 
in  accordance  with  the  latest  pay  act  and  are  the  basis  for  pay-roll 
preparation  within  PMA.    For  the  purpose  of  determining  overtime, 
night  differential,  and  holiday  pay,  -tJie  term  "hours  vrorked  each 
week"  shall  include  annual  and  sick  leave  and  compensatory  time  off, 

A       Annual  Salary  -  The  basic  annual  salaries  are  increased  by 
^330  over  and  above  the  rates  established  by  the  Act  of  1946  except 
(l)  those  salaries  which  by  specific  act  are  limited  to  #10,000  per 
annum,  and  (2)  that  no  officer  or  employee  shall,  by  reason  of  any 
provision  of  the  new  act,  be  paid,  with  respect  to  any  pay  period, 
basic  compensation  or  basic  compensation  plus  any  additional  com.pen- 
sation  provided  by  the  Federal  Employees  Pay  Act  of  1945,  as  amended, 
at  a  rate  in  excess  of  $10,330  per  annum.    Those  employees  paid  on  an 
hoiarly  or  part-time  basis,  however,  shall  receive  additional  compen- 
sation at  the  rate  of  20  cents  per  hour  in  lieu  of  the  |330  increase. 

B       Overtime  Pay  -  As  in  liie  past,  overtime  rates  will  be  paid 
for  any  hovirs  worked  each  week  in  excess  of  the  regularly  scheduled 
40  hours  in  any  administrative  workweek,  provided  that  such  overtime 
hoxirs  are  properly  authorised  or  approved  in  writing.     For  any  or  all 
officially  ordered  and  approved  overtime,  however,  per  annum  employees 
may  elect  to  take  compensatory  time  off  instead  of  receiving  payment. 
The  number  of  hours  of  compensatory  time  off  shall  not  be  more  than 
the  number  of  overtime  hours  worked.    The  overtime  rate  of  pay  is 
based  on  Ig  times  -Ihe  hourly  rate  for  salaries  of  $2980  or  less  and 
on  a  decreasing  scale  for  salaries  over  $2980,  except  that  for  the 
basic  rates  of  $6440  and  over  the  overtime  rate  shall  be  a  tmiform 
one  as  established  by  the  latest  salary  act. 

C       Night  Pay  Differential  -  If  the  regularly  scheduled  hours 
of  assigned  duty  require  that  an  employee  work  any  hours  between 
6  p.  m.  and  6  a.  m. ,  he  will  be  paid  a  night  differential  for  such 
hours  at  the  rate  of  10  per  cent  in  excess  of  his  basic  pay.  The 
differential  will  be  paid  regardless  of  whether  the  night  work  on 
•vrtiich  it  is  based  occurs  during  an  overtime  period  or  on  a  holiday. 
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(I  C) 

It  will  be  paid  in  addition  to  any  extra  pay  for  overtime  or  holiday 
work.     The  differential  vail  not  be  included,  however,  in  the  basic 
rate  of  pay  in  computing  any  overtirae  or  holiday  pay  to  v^ioh  an 
employee  may  be  entitled. 

D        Holiday  Pay 

1  When  Holidays  Fall  on  Yfork  Days  -  If  employees  are 
required  to  work  on  a  holiday  which  falls  on  a  day  vd"diin  their 
basic  40-hour  v/crkweek,  "tiiey  will  be  compensated  at  twice  their 
regular  rate  of  pay  for  not  to  exceed  eight  hours  or  the  nxmiber 
of  hours  in  their  regular  workday,  whichever  is  smaller,  if  -they 
would  have  received  ,straight  time  for  not  working.    Any  hours 
that  are  worked  in  excess  of  eight  (or  the  number  of  hours  in  th#» 
regular  workday  if  less  than  eight)  will  be  added  to  other  hours 
worked  during  the  workweek  to  determine  v/hether  overtime  is 
payable.     Intermittent  w.  a,  e.  employees  and  part-time  employees 
without  a  regularly  scheduled  totir  of  duty  are  not  entitled  to 
this  extra  holiday  pay,  unless  it  is  established  that  they  would 
have  received  straight  time  had  they  not  worked.     If  such  employees 
are  not  paid  viien  Ihey  do  not  work  on  a  holiday,  they  will  be 

paid  only  straight  time  when  they  do  work  on  a  holiday. 

2  T«hen  Holidays  Fall  on  Nonwork  Days  -  If  employees  are 
required  to  work  on  a  holiday  which  falls  on  a  nonwork  day,  they 
will  not  be  paid  twice  the  regular  rate  of  pay.     The  hours  v/orked, 
however,  will  be  applied  to  the  basic  workweek  to  determine 
T^ether  the  employees  are  entitled  to  overtime. 

E       Salary  Tables 

1  Exhibit  A  -  Ihis  U.  S.  Government  salary  table  compiled 
for  the  basic  40-hour  workweek  shows  the  following  information: 
Hourly  and  daily  rates  for  regular  salary,  overtime  hourly  rate, 
current  and  for.uer  annual  salary  rates,  gross  biweekly  salary, 
amount  of  6;^  retirement  deduction,  net  biweekly  salary  before 
tax  deductions,  and  tax  withheld  and  net  to  pay. 

2  Exhibit  B  -  This  schedule  of  annual  salary  rates  shows 
the  minimum,  intermediate,  and  maximujix  salai-y  rates  for  each 
service  and  grade  therein  except  for  Department  of  Agricultore 
(DA)  grades. 

3  Exhibit  C  -  This  schedule  of  annual  salary  rates  shows 
the  iainimi;n7  intermediate,  and  maximum  salary  rates  for  each 
grade  within  the  established  DA  classification  grades.  
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UNITED  STATES  GOVERNMENT  SALARY  TABLE 


ANNUAL 
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1.7333820 

5232.00 
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i7i..5e 

186.08 

189.88 
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193.68 

193.68 

^'^^^''^ 

21.0876923 

1.6870913 

51,82.80 

_S1S2JP 

210.67 

12.66 

196.21 

0  !fl., 

1  169.S 

0     2!.. 50 

20.60 

^.741 

i6.il 

181 .bl 

189-11 

5.30 

_i£.2..a 

l.So 
1S6J1 

198.21 

198.21 

21.  7CC«X» 

1.66391,60 

56oi.20 

5278.20. 

^32.1 

0  2i). 
5  17b. 

n  3570C 

20^ 

182.15 

-is;eo 

185.95 

1B9.7S 

193.65 

S.30 

197.bS 

1.50 

1.61,08006 

m3.6b 

51.03.60 

13.21. 

207.28 

2f7lS 
185.16 

188.98 

10.60 
196.68 

6.80 

200.1.8 

^'^^^^ 

23.0169230 

1.591.5099 

5981.. 1.0 
565L.I,0 

230.16 

13. 81 

a6.3^ 

1?_2.75 

19.B0 

lJ6iSi 

20b. 25 

8.30 
208.05 

1.51.62193 

6235.20 
5905.20 

239.81 

23.60 
201.82 
25.10 

205.62 

202^ 

8:07 

3.112Tflflli 

1 .5101.182 

61.7U.60 
61J4u60_ 

21.9.02 

11..95 

231,. 07 

21.30 

216.67 

9.60 
221,.  27 

yi._-07 

I.510I.I82 

—iuetiloo- 

258.23 

15.50 

21,2.73 

201). 

oj-3t 
3l  2  8 

.^.60 

_216.1J 

22.60 

_2i?!S3 

18.90 
223.83 

11.30 

2Jl,l.3 

_ 
J 

7.50 

5.2> 

239.13 

2b2Ji 

3.3129607 

"Isiioiilir 

1,5101.182 

6953.1.0 
6623.10 

267.13 

16.05 

251.38 

20.1.0 

.\W.98 

_2il.J8 
T'^b 

12.80 

-'U 

n 

2b6.28 

2So.oa 

3.tiSto7S9 

- 

1.5iola82 

260.59 

2.80 
^.30 

3.5731730 

28.5853816 

1.510ia62 

71.32.20 
710?.«) 

285.85 

17.16 

268.69 

226. C 

:;.s.29 

2b9.09 

3.666269: 

29.5041538 

1.510U.82 

711,1  !60 

295.06 

17.71 

277.35 

hi. 

? 

256. !5 

17.30 

260.05 

3.B0336S3 

30.li269230 

1.5101.182 

jseiico 

J0l,.26 

18.26 

266.00 

oj  38.70 

0  2L7.30 

3l,.60 
251.20 

255 .00 1  258.80 

23.30 
262.70 

19.50 

266.50 

bl'l.i 
e.70 

8.91, 

3.918I.6IS 

31.31.76923 

1.5101,162 

8150.  LO 

7820.1lO 

313.1.7 

18.81 

2U8.3 

1^5 

0  3fl.70 

6l  255.96 

259.86. 

m 

267.1,6 

23.30 
271-36 

19.50 
J2S.16 

L.033SST6 

32.2681.615 

i.5ioij;a2 

63B9.60 

322.68 

19.37 

303.31 

26.30 
277.01 

2i755 

2 

I.  .0911057 

32.72881.61 

i.5ioia62 

327.26 

19.6U 

307.61. 

77.5b 

26.30 
261. 31. 

22,50 
285.  Hi 

2 

IL.80 
292.8b 

U.  231.9759 

33.8798076 

-im- 

EL7e.75 

338.79 

20.33 

318.1.6 

2*9.1 

11  ll 

26.30 
_29!,.16 

22,50 

11.00 

I1.376SI16I 

35.0307692 

1.5101,182 

9108.00 
6778.00 

350.30 

329.28 

,  296.18 

299.98 

32.30 
,  307.60 
32.30 
318.6! 

303.76 
311.60 
322.1.2 

SI..6C 
315.50 
~2ir76o 
326.32 

319.30 
330.12 

nr7ob 

315.26 

!i. 5227163 

36.I8I7307 

9i07.iS 
9077.25 

36I.8I 

310.10 

55.3 

28li.G 

310.92 

30b. 00 
311.82 

1..  6665645 

37.3326923 

1.5101,162 

9706.50 

373.32 

22.1.0 

350.92 

Ii.95Ij3!65 
U.9f6JL61 

39.631.6153 

1.5101.162 

10305.  CO 
9975.00 

396.31. 

23.79 

372. 5S 

5873 

311l.2 

J!6,W 

1779(1 

^l;:95 

39.10 
333.1.5 

~"srao 

3?T30 

31,50 

^1750 

27. 6o 

3Lb.95 
"-27":5o 

23.80 

^^■845 

352.55 

39.7307692 

1.5101.182 

10330.00 
10000.00 

397.30 

23. 8U 

373.1.6 

56. J 

6l  119 .0 

0  ^507(50 
aI  122.86 

fo.bo 
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SCHEDULE  OF  ANNUAL  SALARY  RATES  BY  SERVICE  AND  GRADE 


EFFECTIVE  ON  THE  FIfiST  DAY  OF  THE  FIRST' 
PAY  PERIOD  HHICH  BEGINS  AFTEff  JUNE  30,  1946 


Top   figures    in  each  line  are  the  eurrenl  Minimum,    I n [ e rraed I  a  I e ,  and 
Maximum  Annual    Salar/  Botes   for  the  Se  rv  i  c  e  ^  and  ^  G  rade  shown  at  jeft._^^ 


1 

1410 

780 

840 

900 

1752 

2 

2020 

2086 
1260 

2152 
1320 

2218 
1380 

2284 
1440 

2350 

1 

2020 

1260 

2152 
1320 

1380 

1440 

1600 

2423.04 

1 

20S6 

1320 

1380 

1440 

1500 

1560 

2498.28 

3 

2162 

1380 

1440 

1500 

1560 

2499.26 

2 

2152 

1380 

2284 
1440 

2350 
1600 

1560 

2498.28 
1620 

2573.52 

3 

2 

2284 

2350 
1500 

2423.04 

1560 

2498.28 
1620 

2573.52 
1680 

2648.76 
1740 

2724 

4 

2350 
1500 

2423.04 
1560  ■ 

2498,28 
1620 

2573.62 
1680 

2648.76 
1740 

2724 
1800 

2799.24 
1860 

4 

3 

2498.28 
1620 

2573.52 
1680 

2648.76 
1740 

2724 
1800 

2799.24 
1860 

2874.48 

1920 

2949.72 

1580 

5 

2573.52 
1680 

2648.76 
1740 

2724 
1800 

2799.24 
1860 

2874.48 
1920 

2949.72 
1980 

5024.96 

2040 

2724 

2799.24 

2874.48 

2949.72 

5024.96 

3100.20 

3176.44 

5 

4 

1800 

1860 

1920 

1980 

2040 

2100 

2160 

6 

2799.24 

1860 

2874.48 
1920 

2949.72 
1980 

3024.96 

2040 

5100.20 
2100 

3176.41 

21C0 

3250,68 
2220 

6 

1 

2974.80 
2000 

3100.20 
2100 

3225.60 
2200 

3361 
2300 

3476.40 
2400 

3601.80 
2500 

3727.20 

2600 

7 

3024.96 
2040 

3100.20 
2100 

3175.44 

2160 

3250.66 
2220 

3351 
2300 

3476.40 
2400 

3601.80 
2500 

8 

3225.60 
2200 

3351 
2300 

3476.40 
2400 

3601.80 
2500 

3727.20 

2600 

5852.60 
2700 

3978 
2800 

7 

6 

3361 
2500 

3476.40 
2400 

3601.80 

2600 

3727.20 

2600 

3852.60 
2700 

5978 
2800 

4103.40 
2900 

9 

3601.80 
2300 

3727.20 
2400 

3852.60 
2500 

3978 
2600 

4103.40 
2700 

4228.80 
2800 

4554.20 

2900 

6 

2 

7 

3727,20 

2600 

3852.60 
2700 

3978 
2800 

4103.40 
2900 

4228.80 

3000 

4354.20 
5100 

4479.60 
3200 

10 

3978 
2600 

4103.40 

2700 

4228,80 

2800 

4364.20 

2900 

4479.60 

5000 

4606 
5100 

4730.40 

3200 

8 

4103.40 

2900 

4228.80 

3000 

4354,20 

3100 

4479.60 

3200 

4605 
3300 

4750.40 
5400 

4855,80 
5500 

3 

S 

4479.60 
3200 

4605 
3300 

4730.40 
3400 

4855.80 

3500 

4991.20 
3600 

5106.60 
5700 

6232 

3800 

10 

4855.80 

3600 

4981.20 

3600 

5106.60 
3700 

5252 
3800 

5357.40 
3900 

5482.80 
4000 

5608,20 
4100 

4 

11 

5232 
3900 

5482.80 

4000 

5733.60 
4200 

5984.40 
4400 

6235,20 
4600 

5 

12 

6235.20 

4600 

6474.60 
4800 

6714 
5000 

6963,40 
5200 

7192.80 

540O 

6 

13 

7432.20 

5600 

7671. SO 

5800 

7911 
6000 

8150.40 
6200 

8369.80 
6400 

7 

14 

8509.50 
6500 

8808.75 
6760 

9108 
7000 

9407.25 
7250 

9706.50 
7500 

e 

16 

10305 
8000 

10330 
8250 

10330 
8600 

10330 
8760 

10330 
9000 
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SCHEDULE  OF  BASIC  SALARY  RATES  UNDER  DA  GRADES 
Effective  July  11,  1948 


Salary  Steps  Witiiin  Grades 


DA 

Grades 

Intermediate 

1 

t  500.00 

1  ft  (ft 

.  «1  588.00 

1              $  WW  #W\/ 

2 

»    1,732.00  ) 

!  1.804.00 

*  1.876.00 

3 

1    1,948.00  ) 

:  2,020.00 

4 

1    2,086.00  j 

5 

1  2,162.00 

t  2,218.00 

6 

1    2,218.00  j 

1  2,284.00 

7 

1    2,284.00  i 

{  2,350.00 

8 

I    2,423.04  ] 

t  2,498.28 

9 

1    2,498.28  1 

r  2,573.52 

10 

r  2,648.76 

t  2,724.00 

11 

I    2,724.00  J 

12 

1    2,874.48  ) 

t    2,949.72  i 

t  2,974.80 

13 

t    3,100.20  1 

>    3,225.60  t 

t  t 

J  3,351.00 

14 

r    3,476.40  \ 

J    5,601.80  1 

:  3,727.20 

15  1 

t    3,862.60  1 

1    3,978.00  ) 

t  4,103.40 

16  J 

r    4,228.80  ) 

1    4,354.20  1 

{  4,479.60 

17  ) 

r    4,479.60  j 

t    4,605.00  1 

t    4,730.40  i 

i    4,855.80  t 

(  4,981.20 

18  1 

r    4,855.80  j 

t    4,981.20  1 

.    5,106.60  s 

t    5,232.00  J  5,357.40 

i  5,482.80 

19  ) 

t    5,232.00  i 

I    5,482.80  i 

t    5,733.60  J 

t    5,984.40  t  \ 

r  6,109.80 

20  1 

r    6,235.20  ] 

t    6,474.60  1 

t    6,714.00  i 

t  6,953.40 

21  1 

r    7,432.20  i 

7,671.60  , 

'    7,911.00  1 

r    8,150.40  i 

{  8,389.80 

22  1 

(    7,671.60  J 

'    7,970.86  J 

8,270.10  s 

>    8,569.35  t 

I  8,868.60 

23  ] 

t    8,509.50  j 

^    8,808.75  J 

t    9,108.00  1 

•    9,407.25  t  1 

1  9,706.50 

24  ! 

I    9,108.00  J 

9,407.25  J 

9,706.50  J 

10,005.75  :  i 

1  10,305.00 

25  1 

t    9,706.50  : 

t  10,006.75  J 

10,306.00  J 

t  10,330.00  t  j 

26  ^ 

1  10,305.00  1 

i  10,330.00  J 

27 

t  10,330.00  1 

28  i 

i  10,330.00  J 

29  1 

10,330.00  J 

1 
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UNITED  STATES  DEPARTMENT  OF  AORI CULTURE 
Production  and  Marketing  Adaainistration 

ADMINISTRATIVE  NOTICE  NO .  112 
UNITED  STATES  SAraOS  BONDS 


A  SOUND  INVESTMENT  -  There' is  no  investment  more  sound  than  your 
Governaient '  8  Savings  Bonds.    Buy  them  and  keep  them  to  further 
seciirity  for  your  future  and  at  the  name  time  help  fight  inflation 
which  is  a  menace  to  your  welfare.    The  guaranteed  values  ©f  th©  bonds, 
vhen  held  to  maturity,  pay  a  hettor  return  than  any  security  with 
like  atahility. 

A  CONVENIENT  PLAN  -  The  Pay  Boll  plan  is  a  conrenient  ■?my  f©r  you  t© 
"buy  Savings  Bonds.    You  simply  fill  out  Treasury  Form  No.  , 
"Individual  Authorization  Card  and  Record  of  Pay  Eoll  AllotBients , " 
authorizing  the  deduction  of  a  spscified  sum  from,  your  oalarj  ©acfe 
pay  day  J  to  be  credited  in  your  naae  toward  the  purchase  of  bonds 
in  whatever  denominations  you  specify.    As  soon  as  a  sufficient 
amount  has  accumulated,  a  savings  bond  will  bfe  purchased.    The  bonds 
purchased  for  you  will  be  delivered  to  you  direct  during  tlie  aontk 
in  which  they  are  bought,  or  will  be  held  in  the  Treasury  for  safe- 
keeping as  you  choose.    This  process  will  be  repeated  until  you 
cancel  your  authorization «    Then,  any  money  that  has  accuMulated  to 
your  account  and  is  insufficient  to  buy  a  bond  will  be  refunded  to 
you  at  yo^xT  request.    The  registration  on  the  bond  card  aay  be  in 
your  nftmrt  alone  or  may  include  the  name  of  a  co-owner  or  beneficiary. 
Yo  i  lu.i^  ca^'Kr-i  vjh-- ti,/«8  in  the  amount  of  the  deduction,  denomination 
of  bond  ,  and  the  nflute  of  the  co-owner  or  beneficiary  by  submitting 
a  new  authorization  card  to  become  effective  when  the  bond  for  which 
deductions  are  currently  being  made  is  purchased. 

COST  OF  BONDS  -  TTae  range  In  denomination  is  from  $25  to  $1,000.  The 
$25  bond  costs  $l8.75;  the  $50  "bond,  $37.50;  the  $100  bond,  $75;  and 
so  oiic    The  pay  roll  deductions  which  you  may  authorize  can  be  made 
in  the  nmoimt  of  $3,75;  $5-00,  $6.25,  $7»50,  $938,  $10.00,  $12.50, 
$15  '  ■>   «nd  $18.75j  or  in  multiples  of ■  any  of  these  amounts.  You 
ore  uiged  to  authorize  the  largest  possible  deductions. 

THlo  IS  YOUK  CHANCE  TO  SHARE  IN  A  SOUND  INVESTMENT.    THE  PAY  ROLL 
PLAN  MAKES  IT  EASY  FOR  YOU.    IF  YOU  WAJfT  MORE  INFORMATION  ABOUT 
THIS  SYSTEM  OF  SAVING,  ASK  YOUR  SUPERVISOR  TO  DIRECT  YOU  TO  YOUR 
MINUTEMAN .     IF  YOU  ARE  ALREADY  BUYING  BONDS  UNDER  THE  PAY  ROLL 
SAVINGS  PLAN,  YOU  MAY  WISH  TO  INCREASE  YOUR  PRESENT  ALLOTMENT. 
IF  YOU'VE  CANCELLED  YOUR  BOND  AUTHORIZATION,  YOU  MAY  WISH  TO  RENEW 
IT  NOW„     GOOD  BUDGETING  SUGGESTS  THAT  AT  LEAST  10  PER  CENT  OF 
CURRENT  INCOME  SHOULD  BE  PUT  INTO  SAVINGS  o 

*    *  * 
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APPEOPEIATIONS  AND  FUNDS 


Trust  Funds  (Continued) 

12x8015.0741  Wyoming  Department  of  Agriculture  ("beans  and 

peas ) 
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APPEOPRIATIONS  AND  FUNDS 


(19^9)  Allotment  Accounta  (Continued) 

1292209 (1+8 )»  Special  Besearch  Fund,  Department  of  Agriculture, 

I9I+9  (PMA) 

.002  Special  Projects 


Page  1 2a 
10-19"^  4.8 


if 


PMA  221.1 
Exhibit  A 


APPROPRIATIONS  AND  FUNDS 


Working  Fimds 
1295900(48)* 

.001 


12959^8* 


.001 


Working  Fund,  Agriculture,  General,  19^9  (PMa) 

Advance  from  "5790200.    General  Expenses, 
United  States  Air  Force,  19^9"  for  mosaic  ajid 
miscellaneous  photographic  reproduction  vrork 
for  tiio  Aeronautical  Chart  Service,  AAF 

Working  Fund,  Agriculture,  Production  and  Market- 
ing Administration,  19^9 

Advance  from  "2190502  Quartermaster  Service, 
Army,  19^9"  for  the  inspection  of  Agricultural 
products 
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